
 

 

Equality, Diversity, and Inclusion Statement 

Catalyst Science Discovery Centre is dedicated to encouraging a supportive and inclusive culture 

across the whole organisation. As a community asset, it is in our interest to promote diversity, 

encourage inclusion and eliminate discrimination. It is our intention that our organisation is 

representative of all sections of society.  

Protected characteristics under the Equality Act 2010 are: 

• Age 

• Disability 

• Gender Reassignment 

• Marriage and Civil Partnership 

• Pregnancy and Maternity 

• Race, Religion, or Belief 

• Sex and Sexual Orientation  

Our mission is to deliver an offer and run an organisation that is inclusive to all, that celebrates 

diversity and that champions equality. 

We will strive to: 

• work with courage and passion to show the relevance of STEM for all 

• champion diversity and equality 

• be collaborative, inclusive and ethical in our practice 

• lead by example 

Our Commitments: 

• To create an environment in which individual differences and the contributions of all are 

recognised and valued.  

• To create a visitor experience and working environment that promotes dignity and respect. 

• To not allow the display of any material considered to be offensive except for an approved 

display that has been authorised to challenge thought processes, where comments will be 

labelled with sensitivity. 

• To promote access to our services and collections through encouraging the community to 

co-design our provision and displays wherever possible. 

• To not tolerate any form of intimidation, bullying, or harassment, and to discipline those 

that breach this policy. 

• To develop, with experts, a suite of relevant training in EDI for our staff, trustees and 

volunteers in which all will be expected to participate. 

• To make training, development, and progression opportunities available to all staff.  

• To promote equity in the workplace, which Catalyst Science Discovery Centre and Museum 

Trust believes is good management practice and makes sound business sense.  



• To encourage anyone who feels they have been subject to discrimination to raise their 

concerns so we can apply corrective measures.  

• To encourage employees to treat everyone with dignity and respect.  

• To regularly review all our employment practices and procedures so that fairness is always 

maintained. 

 

We will inform all employees that an Equality, Diversity, and Inclusion Statement has been produced 

and that they are obligated to promote the principles laid within this and to comply with its 

requirements and those of our Equality Policy.  

This statement meets with the requirements of the Equality Act 2010 and is fully supported by 

Senior Management and Trustees. 

This statement will be reviewed in line with our Equality Policy to ensure that equality, diversity, and 

inclusion is continually promoted at Catalyst Science Discovery Centre and Museum. 

Our Aspirations: 

We will know that we are meeting our goals when: 

• Our events promote STEM as relevant to all; they reflect a diverse range of people being 

successful in STEM in general and the chemical sciences in particular.  

• Our displays, our activities, our website and our teams reflect diversity in all of its forms. 

• We draw on a diverse range of people from outside in order to provide us with the advice 

that we need for STEM and our communities.  

• The items in our shop, especially those for young people, reflect diversity.  

• The food in our café is suitable for people with a range of dietary needs. 

• Children can aspire to a future involving STEM because Catalyst has made evident role 

models who are like them.  

• We have evidence from a range of sources, including visitor feedback, that the above goals 

are being met. 
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